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The States and Child Labor 

LISTS OF STATES WITH CERTAIN RESTRICTIONS 

AS TO AGES AND HOURS 



INTRODUCTION. 

This pamphlet summarizes briefly the age and hour restrictions 
placed by the various State laws ^ upon the employment of children 
under 16 in factories and stores and the age restrictions placed upon 
the employment of boys in mines. These regulations are of two 
types — labor laws^ fixing minimum ages and maximum hours and 
prohibiting night work, and compulsory school-attendance laws, 
which constitute in effect prohibitions of employment during the 
hours when they require the attendance of children at school. The 
effect of the latter type of law upon the work of children is no less 
definite because it is indirect, and it is indeed recognized that the 
enforcement of a child-labor law is practically impossible without 
the assistance of a school-attendance law which keeps the child in 
school during the years when he is not legally permitted to be at 
work. 

In presenting the labor laws, the States have been arranged in 
groups, the basis of classification being the attainment of certain 
standards of protection of children from early labor, from long hours, 
and from work at night. But it must be remembered that such a 
classification is at best but a rough approximation of the actual posi- 
tion of any State in regard to its restrictions upon child labor. The 
different State laws are so variously worded, and many of them are so 
burdened with exemptions the actual effect of which can not be deter- 
mined, that accurate classification becomes almost impossible. For in- 
stance, a State with a minimum age of 15 years with exemptions per- 
mitting children 12 or over to work under certain conditions may 
actually afford much less protection to its children than one having 
a minimum age of 14 with no exemptions. 

Many important types of child-labor legislation, notably employ- 
ment-certificate requirements and provisions for the enforcement of 
labor laws, have not been included in this leaflet. 

Detailed statements of the bases of classification will be found on 
pages 42 to 46, 

> Laws passed by the legislatures ol 1918 are included. Legislatian of 1910 is included as follows: West 
Virginia, child-labor law. 
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MnnMCM AGE FOR EMPLOYMENT IN FACTORIES AND 

STORBSw 

[The notflB an ptge 42 diould be read in connectian with tfak emnmftry.] 
L MINIMUM AGE OYER 14 TEARS (wiihovi ezemptiMv). 

OHIO— Boy 15, girl 16. 

In, about, or in connection with fftctorieB, stores, etc., at any 
time, or in any btisiness daring school hours. (Hie require- 
ment of a certificate for any employment, the certificate to 
prove boy to be 15 or girl to be 16, apparently extends this 
provision to all occupations.) 

n. MINIMUM AGE OVER 14 YEARS (with enrnpikw). 

[Lack of any regulation for storeB is c Ufl s o d as an exemption.1 

CALIFORNIA— 15. 

In or in connection with factories, stores, etc., or "any other 
place of labor," * except thai (1) child 12 or over may obtain 
vacation permit to work on weekly school hoHdays or during 
regular school vacation; (2) child 14 or over who has com- 
pleted prescribed grammar school course may obtain grad« 
uate permit; (3) child 14 or over n^ose services are neces- 
sary for support of self <^ family may obtain temporary 
permit for "suitable" work; (4) child 14 or over may obtain 
permit to work outside school hours. All permits are 
obtained from local school authorities. 

MICfflGAN— 16. 

In or in connection with factories (cannmes included), stores, 
etc., except ihat child 14 or over may obtain from school 
authorities vacation permit for work outside school hours. 

MONTANA— 16. 

In factories, etc., or where any machinery is operated. Mini- 
mum age for employment in any occupation during school 
term is 14 if child has not completed publie-school studies 
and 16 if he b unable to read and write Rnglish — this con- 
stitutes the only regulation for employment in stores. 
. i_ 

> Agricultdfal, y iU c ultuiiil , and hortiealtaial puraniti (inehidiiic owtag and drjinc bat ool 
fruits) and donmHe nrfiot tzamptod outalda icbool lioura. 
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SOUTH DAKOTA— 16. . 

At any gainful occupation in factories, etc., or in any otlier 
work for compensation, during school hours. In factories 
and workshops outside school hours the mipimnm age is 14, 
except that child whose services are nteessaiy for support 
of family may obtain from the local school authorities a 
permit authorizing employment within certain hours to be 
specified therein. No minimum age for employment in 
stores outside school hours. 

TEXAS— 15. 

In or about factories, etc., except that child 12 or over whose 
earnings are necessary for support of self or family may 
obtain from county judge permit to work, but not in or 
around any factory or otlier place where dangerous ma- 
chinery is used, or where child's moral or physical condi- 
tion is liable to be injured. No minimum age for employ- 
ment in stores, except the restriction imposed during school 
hours by the compulsory school-attendance law. 

m. MINIMUM AGE 14 TEARS (wUhoat exempttas). 

CONNECTICUT— 14. 

In factories, stores, etc., at any time, or in any occupation 
during school hours. 

ILLINOIS— 14. 

« 

At any gainful occupation in or in connection with factories, 
canneries, stores, etc., at any time, or in any work for com- 
pensation during school term.^ 

KENTUCKY— 14. 

In or in connection wiUi factories^ stores, ete., at any time, or 

in any business during school term. (An amendment to 
the certificate provision of this act, by listing '^ canneries'' 
among the establishments in which an inspector may sus- 
pend the certificate of a child whose age is incorrectly given, 
implies that canneries are also included in tha minimum 
age provision.) 

LOUISIANA— 14. 

In factories, packing houses, stores, etc., or " any other occupa- 
tion whatsoever. ' ' ' 



i Cblld oDder 14 doing Tohmttry work of » temporary and **f'*r'*fft obvmetv, for oompcoMtioo, wImq 
Bchool is not in session, ii exempted. It hM been roled by the attorney general, howerer, that this clause 
does not exempt employment In any of the oooopations spedflcally prohibited for ehUdrea under 14, aai 
hat the term "when school is not in sessioa" apidies to the ■^itnmar Tacatioa pvlod qaIj. 
> Agricultural pursuits axamptid. 
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MARYLAND— 14. 

In, about, or in 'connection with factories, canning or packing 
establishments, stores, etc. 

MASSACHUSETTS— 14. 

In, about, or in connection with factories, stores, etc., at any 
time, or in any work for compensation dming school hours. 

MISSOURI— 14. 

In any gainful occupation.* 

NEBRASKA— 14. 

In or in connection with factories, stores, etc., at any time, or 
in any business or service during school hours. 

NEW HAMPSHIRE— 14. 

In, about, or in connection with factories, stores, etc., at any 
time, or in manufacturing, mechanical, mercantile, or other 
employment when school is in session. 

NORTH DAKOTA— 14. 

In or in connection with factories, stores, etc., at any time, or 
in any business or service during school hours. 

PENNSYLVANIA— 14. 

In, about, or in connection with any establishment or in any 
occupation.* 

RHODE ISLAND— 14. 

In factories, manufacturing or business establishments. (Every 
person, firm, or corporation employing children under 16 
is subject to these provisions, whatever the business con- 
ducted.)* 

IV. MINIMUM AGE 14 TEARS (with exemptions limited to OBtside school hours). 

[Lack of any regulation for stores is classed as an exemption.] 

ALABAMA— 14. 

In any gainful occupation/ except (hat in cities of less than 25,000 
according to latest Federal census boy 12 or over may bo 
employed in mercantile establishments and bxisiness offices 
" during such times as the public schools are not in session," 

1 Agriculturftl pursuits and domestic sorvice exempted. 
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AKIZONA— 14. 

In, about, or in connection with factories, stores, etc., at any time, 
or in any business or service dtiring school hours, except 
th(U upon license from board of trustees of school district 
boy 10 to 14 may work outside school hours at labor not 
harmful physically or morally. 

ARKANSAS— 14. 

In any remtmerative occupation, except that during school vaca- 
tion child under 14 may be employed by parent, etc., in 
occupation ovmed or controlled by him. 

COLORADO— 14. 

In any "gainable" occupation in factories, stores, etc., at any 
time, or in any work for compensation during any part of 
any month when school is in session,^ except ikai child 12 or 
over may obtain from local school authorities permit to 
work dtiring that part of June, July, and August when 
pubhc schools are not in session. 

IDAHO— 14.' 

In or in connection with factories, stores, etc., at any time, or 
in any business or service during school hours,' except that 
child 12 or over may be employed during pubUc-school 
vacation of two weeks or more. 

INDIANA— 14. 

In any gainfid occupation,' except that child 12 or over may be 
employed Jtme 1 to October 1 in business of preserving or 
canning perishable fruits and v^etables; or in any gainful 
occupation during school hours.* 

KANSAS— 14. 

In or in connection with factories, packing hoiLses, canneries, etc., 
at any time, or in any business or service during school hours. 
There is a possibiHty that a minimum age of 14 for work in 
stores is fixed by the provision requiring a work permit show- 
ing child to be 14 for employment in all vocations mentioned 
in the child-labor act. (Mercantile establishments are men- 
tioned in the section limiting the hours of labor, but not in 
the minimum-age section.) Otherwise there is no minimum 
age for employment in stores outside school hours. 

1 Employmont in (niit orchard, garden, field, or farm exempted. (Permit required If for other than own 
parents.) 

< Compulsory sdiool-attradance law raises the minimum age for employment during school hours to 15 
(child whose bodily or mental condition renders attendance at school inexpedient exempted). 

* Agricultural pursuits and domestic service exempted. 

* The law prohibiting employment in any gainful oocupatlcn during sdiool hours is later than thai 
permitting employment June 1 to Oct. 1 in canneries, but apparently exempts child physically or mentally 
unfit to attend school 

108710—19 2 
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MAINE>— 14. 

In any taflBMM «T temo^ for libe •dvriiif #ebodi hooii. 
Ko mtniwnm i^ lor ^iaif!i»ymtaii m mtmm 'OOtaide lehool 
hDiun. 

MINNESOTA— 14. 

In or in connection with factories, etc., at any fimei or in any 
business or service during school term. No minhnam age 
for employmeoit in stores outside sdiool term, 

NEVADA— 14. 

In any business ^r service dniing school hoiini. Th^ro appears 
to be no limitata<m upon tfupioyment outakle sehool hours, 
other than the requiremeat* oatttained in an earlier law, of a 
written permk from the judge of the diatriet 4mirt for tha 
employment of a boy under 14 or ^bi under 16 in or in 
connection with factories, stores, etc., or in any inside 
employment not connected with farm or housework. 

NEW JERSEY— 14. 

In factories, places where manufacture of goods of any kind is 
carried on, mercantile establishments (defined as employ- 
ment other than in a factory, workshop, mill, place whei^ 
the manufacture of goods is carried on, mine, quany — al 
covered by Tniniraiim age of 14 — or hi agricuhtttJ pursuits), 
etc., except that child 10 oi over desiring to assist in support- 
ing self or family, may secui^ from the '^ supervisor of school 
exemption certificates'^ an ^'age and workbig certificate'' 
permitting him to work outside 'school hours at street 
trades and ^' other light employments" not otherwise pro- 
hibited by law.* 

NEW YORK— 14. 

In or in connection with, or for, factories (canneries and canning 
sheds included by definition), etc.; in or in connection with 
mercantile establishments in cities or Tillages of 3,000 or 
over ; and in any business or service during school term. No 
minimum age for employment in stores outside school term 
in places of less than 3,000 inhabitants; boys 12 or over 
may be employed in gathering produce for not more than 
6 hours per day, subject to the compulsory school-attendancs 
law. 

1 l,ifntr<d bj anatikar saoticoi of the law to "ecnplojrizMat to Um optn •ir.'! 
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OREGON— 14. 

In or in ooonectioa wiih factories, stores, etc., at taxj \imjd, or in 
work or labor of any form during school term, exc^ ikat child 
12 or over may be employed during school vacation of over 2 
weeks in work not harmful to health or morals cm permit issued 
in '' careful discretion" of the board of inspectorsof child labor. 

TENNESSEE— 14. 

In, about, or in connection with factories, canneries, etc., or in 
any business or service which interferes with child's attend- 
ance at school during school term. No minimum age for 
employn[ient in stores outside school hours. 

VERMONT— 14. 

In (XT about factories, canneries, etc.;. no minimum age for em- 
ployment in stores, except the restriction imposed during 
school hoiu*s by the compulsory school-attendimce law. 

WEST VIRGINIA— 14. (Effective May 11, 1919.) 

In, about, or in connection with any gainful occupation,^ at any 
time, or in any business or service during school hours, 
except that boys 12 or over may be employed in mercantile 
establishments and business ofhcee outside school hours on 
special permit from school authorities. 

WISCONSIN— 14. 

In factories, stores, etc., or in any gainful occupation or employ- 
ment,* cxc^pi thai child 12 or over may obtain p^mit from 
State industrial commission or deputy for work during school 
vacation in store, office, mercantile eetaUishment, ware- 
house, or telegraph, telephone, or pubhc messenger 
service, in place where he resides. 

V. MINIMUM AGE 14 YEARS (with exempUons not limited to outside sdiool liours). 

[Lack of any regulation for stores is claased as an exemption.] 

DELAWARE— 14. 

In, about, or in connection with any establishment or occupation,^ 
excerpt that (1) boy 12 or over may obtain from local school 
authorities provisional permit to work (in occupation de- 
clared by labor commission not dangerous to life or Umb or 
injurious to health or morals) at any time except when he 
is required by law to attend school; (2) law does not apply 
to child 12 or over in fruit and vegetable canneries; (3) 
child whose services are necessary for support of self or 
family and who can not satisfy the requirements for a 
general certificate or a provisional certificate, may obtain 
permit from chairman of labor conmiission to be employed 
under conditions set forth in permit.* 

1 AiTtenltiml ptmoits and domestic serrice exempted. 
* Agrlonltaral pnmxlts exempted. 

•The minfmnra ife for a provisional oertifieate (permlttliig employmeol otitiideiehoolliimM) to IS te 
too7, 14 for girl; for a genenl certificate tba nrfwimmn acaia 14. 
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DISTRICT OF COLUMBIA— 14. 

In factories, stores, etc., at anj timC; or in any work for com- 
pensation during school hours, except (hat (1) child 12 or 
over whose services are necessary for support of self or 
family may obtain from juvenile court judge permit to work 
in occupation not dangerous or injurious to health or morals; 
(2) law does not apply to child employed in service of Senate. 

IOWA— 14. 

In factories, packing houses, stores, etc., except that law does not 
apply to (1) stores where less than 9 persons are employed; 
or (2) child working in establishments or occupations 
owned or operated by parent. 

OKLAHOMA— 14. 

In factories, etc. 

No minimum age for employment in stores except the restriction 
imposed during school hours by the compulsory school- 
attendance law. 

VIRGINIA— 14. 

In factories, canneries,' etc., and in stores in places of 2,000 or 
more inhabitants. Stores in other places are exempted.' 

WASHINGTON— 14. 

In factories, stores, etc.,' except thai child 12 or over whose serv- 
ices are necessary for support of self or parent may obtain 
permit from superior court judge for work in occupations 
not dangerous or injurious to health or morals. 

VI. MINIMUM AGE LOWER THAN 14 YEARS. 

FLORIDA. 

14. In, about, or in connection with factories, etc. 
12. In, about, or in connection with stores, etc. 

GEORGIA. 

14. In or about factories, etc., except that child over 12 whose serv- 
ices are necessary for support of self (if orphan) or widowed 
mother may obtain temporary permit to work from com- 
mission composed of coimty school superintendent, ordinary 
of county, and head of school district. 

No minimum age for employment in stores, except the restriction 
imposed during school hours by the compulsory school- 
attendance law. 

1 Canneries are omitted from the penalty clause. 

> Employment of child in establishment owned or operated by parent is not to be "preTeDtad." 

I A later law prohibits the employment of boy under 14 or girl under 16 in or in oonnectlan with fartfuia^ 

gtores, etc., or any inside employment not connected with farm or housework, without a wrttttn penntt 

from a Judge of a superior court of the county wliere child lives. 



THE STATES AKD CHILD LABOB. 13 

MISSISSIPPI— Boy 12, girl 14. 

In factories and canneries (but penalty clause does not specify 
canneries). 

No minimum age for employment in stores, except the restriction 
imposed during school hours by the compulsory school- 
attendance law. 

NEW MEXICO. 

No provisions other than the restriction imposed during school 
hours by the compulsory school-attendance law. 

NORTH CAROLINA— 13. 

In factories, except that child 12 or over may be employed in 
''apprenticeship'' capacity if he has attended school for 4 
months in the preceding 12 months. 

No minimum age for employment in stores, except the restriction 
imposed during school hours by the compulsory school- 
attendance law. 

SOUTH CAROLINA. 

14. In factories. 

No minimum age for employment in stores, except that imposed 

during school hours by the compubory school-attendance 

law. 

UTAH. 

No provisions other than the restriction imposed during school 
hours by the compulsory school-attendance law. Certain 
specific dangerous or injurious manufacturing processes are, 
however, prohibited imder 16. 

WYOMING. 

No provisions other than the restriction imposed during school 
hours by the compulsory school-attendance law. Certain 
specific dangerous or injurious manufacturing processes, are, 
however, prohibited under 14. 



MAXIMUM WORKING HOURS FOR CHILDREN UNDER 16 

IN FACTORIES AND STORES. 

fTht notes on page 43 should be read in connection with this summary.] 

I. MAXIMUM WORKING DAY 8 HOURS. OR NOT OVER 48 HOURS PERMITTBD PBR WEEK 

(WITHOUT EXEMPTIONS). 



State. 



Arizona... 
Arkaaaas. 
California. 



District of Columbia. 



Illinois , 
Kansas. 



Kentucky.,.. 
Massachusetts. 



Minnesota. 
Missouri.. 
Kebraska. 



Nevada.... 
New Jersey, 



North Dakota. 



Ohio. 



Occapati(m. 



At any gainful occupation. 
At any occupation 



In factories, stores, etc., or "other place 
of labor." 



In factories, stores ,etc.... 
At any gainful occupation 



In or in connection with factories, can- 
neries, packing houses, etc., or in 
stores. 

In, about, or in connection with fac- 
tories,* stores, etc. 

In, about, or in connection with fac- 
tories, stores, etc. 



At any gainful occupation . 
At any gainful occupation 



In factories, stores, etc. (law coven 
packing houses aod beet fields). 



At any gainful occupation 



In factories, etc.; in or in connection 
with mercantile establishments.* 

At any gainful occupation 



Hours 


Hoots 
week. 


>8 


48 


8 


48 


>8 


M8 


8 


48 


8 




8 


48 


8 


48 


8 


48 


8 


48 


8 


48 


8 


48 


8 


48 


8 


48 


8 


48 


8 


48 



Days 

per 

week. 



6 
•6' 



(•) 



6 



6 



6 



In, about, or in connection with fac- 
tories, stores, etc. (Giri under 16 
prohibited from employment in these 
establishments. ) 

1 Aericultural pursuits and domestic senrloe exempted. 

> ^lore hoiirs allowed to make r^airs to prevent interruption of ordinary running of machinery, or to 
make short day per week. Act is not to " prohibit " employment in aplcultural , vrUcultural and horti- 
cultural pursuits (including curing and drying, but not canning fruiU) or in domestic service, outside school 
hours. 

s 6-duy week for all employees, except in cases of emergency. 

* Maximum 6 days per week for all females. 

* An amendment to the certificate provision of this act, bv listing "canneries" among the estabUshmonts 
In which an inspector may suspend the oertiflcate of a child whose ago is Inoorreotly given, implins that 
canneries are also covered by these provisions. 

* "Mercantile establishment" is to be construed to apply to any employment for compensation othcf 
than in a factory, workshop, mill, place where the manufacture oi goods it oyrriod on, mlne^ quarry (aU 
covered by pronaion for factory, etc.), or agricultural pursuits. 

' Employment oo Sunday prohibited. 

14 
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LlUXnfUli WOBPHQ P AT » H OP ga QE liOT OfE 40 HOI«8 

CWUHOCT Booipnoif^— O0ftaBoed. 



StsU. 


Qocqpatioo. 


Homt 


wwk. 


Days 
woek. 


Oklahomft. . .......... 


In any gainful occupation ' ^^•. 

In any occupation • 


8 
8 
8 
8 

8 


48 

48 
48 




Oregon ^ •«.. 

Washington • -- 


6 


In {actories, stores, etc ^ 

In, About, <xr in connection with any 
gainful occupation.^ 

At any rainFul occupation * 


6 


West Virginia (effec- 
tive May 11, ldl9). 

Wisconsin 


6 
6 









n. MAXIMUM WOBIING DAY 8 HOUBS. OB NOT OVEB a HOUBS PEBMITTBD PBB WEEK 

(Wrra EXEMPTIONS). 



Maryland 



Mississippi < 



New York. 



6 



Colorado At aay gaai^nl occupati<m (apparently 8 48 

child 14 to 16—12 to 16 duni« sum- 
mer vacation — may secure exemp- 
tion on special permit). 

Indiana At any gaipful occupation,^ «coep< tAot 8 48 

chiLd with consent of pwents may 
work 9 houxB per day, 54 per week. 

Iowa In factories, packing houses, etc., and 8 48 

in stores wnere more ^an 6 perscms 
are emj^oyed.^ Apparently no pro- 
visions for Btores where 8 persons or 
less are employed. 

In. al>out, or in connection with fac- 8 48 

tories (canning and packing estab- 
lishments not included), stores, etc. 

In factories and canneries (but penalty 8 48 

clause does not specify canneries). 
Bov between 14 and 16 in cotton or 
knitting mill is exempted.* No 
provisions for stores. 

Montana £mplo>'ment of child under 16 in fac- 
tories, etc., is entirely prohibited. 
Apparently no provisions for stores* 
except maximum 8-hour da^ for all 
females (10 hours allowed xn retail 
stores during week preceding Christ- 
mas). 

In factories (canneries and canning 8 48 

sheds included by definition), etc., 
and in stores in cities or viQages of 
S,060 population or over. A{4>arently 
no provisions for stores in pkieas of 
lees than 3,000 population. 

I Agrlculturil porauHs and domestic sonioe exempted. 

• Order of imdoetilal weUtoe oommissioo, effective Jtme 12, t9t& 

* Order of InduitrUJ welfare oommiMrion, eflectlTe Nov. 20, 1918. 

* Child workint in oftabUahment or ocoi4>atifm owned or operated t)j parent la probaftfly ezemptod (law 
aaibintoiia). 

• Taemaadmaniie'boardaj, (XMionr week, for aO eny>lojees in cotton and kaitting mUls weald apfrtr 
to boys 14 to 16. 
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n. MAXIMUM WOKKINO DAT • HOVBfr OR NOT OTEB U HOUB8 

(WITH EZlMPTIONS>-ContlDi]ed. 



8toU. 



Tenno«!06. 



ToxM , 

(Under 16.) 



Utah 



Oocupation. 



(Hoy under 14, girl 
under 16.) 



Vermont. 



In, about, or in connection with fac- 
tories, canneries, etc. (Apparently 
stores are not included in tne scope 
of this provision, though the previous 
hours-of-labor law covered stores by 
definition and would apparently still 
apply to them; these hours are: Less 
than 10^ per day — lOA permitted only 
for purpose of one snort workday — 
and 57 per week.) 

In any occupation.* Employment 15 
to 10 would be covered only by wo- 
men's hours-of-labor law (9 per day, 
54 per week in factories, etc., in stores 
in places of 3,000 or more population, 
or m any other occupation, ' except 
in case of public emergency under 
certain conaitions; 10 per day, 60 per 
week, permitted in cotton and woolen 
or worsted factories or factories manu- 
facturing articles from cotton goods, 
provided double pay is given for all 
time over 9 hours). 

At any gainful occupation ' except 
fruit or vegetable packing. No pro- 
visions for boy over 14. 

At work connected with manufactur- 
ing, etc. Apparently no regulations 
for stores. 



Hoon 



8 



Hoon 
per 



J>ajt 
week. 



10 



8 



8 



48 



48 



6 



III. MAXIMUM WORKING DAY 9 TO 10 HOURS, BUT NOT MORE THAN S8 HOURS 

PERMITTBD PER WEEK. 



(\»niHvtiout, 



Delaware. 



Florida, 



Idaho. 



Maine. 



In factories, etc. 
In stores * 



In, al>out, or in connection with any 
establishment or in any occupation* 
(fruit and vegetable canneries ex- 
empted). 

In, about, or in connection with fac- 
torii^, etc.* No proNTsions for stores. 

At any gainful occupation 



In factories (establishments handling 
perisliable products exempted), etc. 
In etorc<»/ etc 



55 

58 

54 



54 

54 
54 

54 



•6 
•6 

6 



6 



» Kltt1\MJltur«l ptirmiits cxemptM; »»'t i% not to b* construed to " prohibit" domestic emplojmcsit. 

• S(riv«nif\tw4^ p)\»rm)id<t5, nn^ t«l«Ncrnph rr ;cleiUion« companies In nind districts and in pteres of 
Ik«9 thAn .va» tv^)Hl^tti(^n cxMuptfd. In Uimdrios. 11 hours per day, M p«r irwk pannittod, proridtd 
4*HiM<» j>Ay i* |nv«» for all Xixatt o\^t 9 hwir*, 

» Airriamuniu ptimiits and di«i*stio 5*r\ic? «Tfmpt«!. 

« Sttirw axtcnnttd durinc wtp*k I'irwfidine Chri>i 111*5 If T bolidAVf per TWtf with ptr vn frrantod. I4»w 
anmrintly apt^fitt to aJ) •sUMi5hn)«»t^ smcr it on rn<i manufACtiirin^ and nMchamcaii csublishmants tad 
•Vfcnr m<»rvttnttl« «5tAMi5hnK<nt, i ih«r xXtux mivnuf»t'tt:nr^ or mechanical.*' 

» *CiUr ^t^k. «»\wpt in «*?*$ i^ Hit^'Tptnu'v. for all wtiiNn***, i»ith ceruin specific «nmptlGat. 

• Except duitu^ Um v«ak precedmc Chn>tma9 and ^ days preoeduic K«M«r. 
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m. MAXIMUM WORKING DAT 9 TO 10 HOURS, BUT NOT MORE THAN 88 HOURS 

PERMITTED PER WEEK— Continued. 



State. 



Michigan 

New Hampshire. 
Pennsylvania. . . 



Rhode Island 



Wyoming. (Under 14.), 
Any female < 



Occupation. 



In factories (fruit and vegetable canner- 
ies exempted), stores, etc. 

At manual or mechanical labor in any 
employment.' 

In, about, or in connection with any 
establishment or in any occupation.' 



In factories, stores, etc 

At any gainful occupation ', 
In factories, stores, etc 



Hoots 
oaj. 


Hours 

per 

week. 


10 


54 


lOi 


54 


9 


51 


10 


54 


9 


56 


10 


•52 



Days 

per 

woek. 



IV. MAXIMUM WORKING HOURS 10 OR OVER PER DAY AND 60 PER WEEK. 



Alabama. 
Georgia.. 



Louisiana. 



North Carolina. 
South Carolina. 



(Any female) 
South Dakota 



Virginia. 



In any gainful occupation ' 

In cotton or woolen factories.* No 
regulation for other factories (except 
a 'sunrise to sunset" provision for 
persons under 21) nor for stores. 

In factories, packing houses, stores, 
etc., or **any other occupation what- 
soever." • 

In factories.* No provisions for stores . . 

In cotton or woolen factories * and 
knitting mills. 



In stores. 



In any occupation ^. 



In factories, canneries,* etc., and in 
stores in places of 2,000 or more inhab- 
itants. Stores in other places are 
exempted." 



11 


CO 




•60 


10 


60 


11 


60 


11 


*60 


12 


60 


10 


60 


10 





6 



V. NO PROVISIONS FIXING MAXIMUM HOURS OF LABOR FOR CHILDREN UNDER 16. 

New Mexico. 



1 Nurses, domestics, hotel and boarding-house labor, farm labor, and telegraph or teleidiane OMraton 
exempted. Act is suspended as regards manufacture of munitions or supplies (or the State or Federal 
Goiremmonti while the United States is at war; former law fixing maximum 11 hours per day, 58 per week, 
for chUdren under 16 in any gainful occupation except domestic service and work on a farm would appar- 
«itly apjUy under these cooditicDS. Mercantile establishments are exempted (as to regular employees) 
durhig week preceding Christmas if total hours during year do not exceed 54 per week for full year. 

s Agricultural puiwuts and domestic senrice exempted. 

* eo hoora per week permitted for persons working 7 days per week. 
« Engboeers, waUdmien, etc., exempted. 

* Time lost on account of accident may be mido up under certain conditions. 

* Stores and mercantile establishmonts employing more than Atc persons exempted on Saturady nights. 
Agricultural pursuits exempted. 

T A proviso to this proviaon permits employment until 10 p. m. on Saturdays and for 10 days before 
Q&ristmas. but it is not dear whether or not this proviso permits overtime work. 

* Canneries are omitted from the penalty clause. 

* Employment of child in establishment owned or operated by i>arent is not to be "prevented." 

108710**— 19 3 



PROHIBITION OF NIGHT WORK FOR CHILDREN UNDER 16 IN 

FACTORIES AND STORES. 

[Tfat ncUs on page 44 should be md in connection with thb snmmiiy.] 
L NIGHT WORK PBOHIBITKU (WITHOUT EXEMPTIONS). 



State. 


Occupation. 


Prohibited hours. 


Alftb^msi ........«** 


In any sainful occuDaticMi ' 


6 p. m. to 6 a. m. 


ArizoDA ........••••• 


At any cainful occupation * 


7 p. m. to 7 a. m. 


ArkanflBii ^. .....•*«- 


At any occupation. 


7 p. m. to 6 a. m. 


California 


In factories, stores, etc., or " 
place of labor." • 

In factori^. stores.' etc 


other 


10 p. m. to 5 a. in. 


fjonnectiriit •.•••• 


After 6 p. m.» 
7 p. m. to 6 a. m. 
9 p. m. to 6 a. m. 


T)iRt,rirt of Columbia. 


In factories, stores, etc* 




Idaho - .............. 


At any eainfnl occupation 


Illinoia. ............. 


At any eainf^i' oor^ipation 


7 p. m. to 7 a. m.* 
6 p. m. to 7 a. m. 


Indiana ».*- 


At any ndnfal occupation * 


KansaB 


In or in connection with factories, 
canneries, packing houses, etc., 
or in stores. 

In, about, or in connection with fac- 
tories,* stores, etc. 

In, about, or in connection with Vic- 
tories, stores, etc.' 


6 p. m. to 7 a. m. 


Kentucky 


6 p. m. to 7 a. m. 


MassachuflettB 


6 p. m. to 6.30 a. nu 



Minnesota. 

Missouri.. 

Nebraska. 



New Hampshire. 
New Jersey 



At any gainful occupation , 
At any gainful occupation . 



In factories, stores, etc. (law covers 
packing houses and beet fields). 



At any gainful occupation ' 



In Stories, etc., or in, or in con- 
nection with, mercantile estab- 
lishments.* 



7 p. m. to 7 a. m. 

7 p. m. to 7 a. m. 

8 p. m. to 6 a. m. 

7 p. m. to 6.30 a. m. 
7 p. m. to 7 a. m. 



1 Agricultoral parsaits and domestic serrloe exempted. 

s Act Is not to prohibit employment in agricultural, vltlcnltural, and hcrtlooltttral pursuita (Inelodloc 
eurlnc and dryinc, but not oanninc (mits), or in domestie aenioe, outside school boars. 

I Emplojmflnt m stores perndttea until 10 p. m. on one day per week and during W9ek 
mas. Law apparently ^»pUes to all estabUsnments, sinoe it oovars manufaeturinf and 
llahmentB and ''any mcKantUe establishment, other than manufMturing or meehanieal." 

* Employmenc under 14 prohibited 7 p. ul to 6 a. m. in any oooopation exoq>t employDient in the i 
of theSenata. 



» Employment of diUd under 14 In any occupation prohibited f p. m. to 7 a. ol 
* An ammdment to the certificate jDrovision oC this set, by tistmf canneries am< 

in which an inspector may suspend tno certifica^ of a child whoee age is inoorreotty flwi. inqpUes that 

oannerles are also corered by these provisions. 
' The nine night>woric prohibition appttos to children under 14 in all ooonpatiaas. 




* "Mercantile establishment" is to be construed to apply to any employment for comiwnsatian otkm 
dUB in a fsotory, workshop, miU, plaoe where the manufscture of goodi U oviiad on, mint, qasory (all 
eorered by provisions for tieUxf, etc) or agricultural pursutta. 



IS 
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I. NIGHT WOBK PBOHIBITKD (WITHOUT EXRMPnONS>-<So«tiBaed. 



State. 



North Dakota. 



OUio, 



Oregon 

PennsylvBiiisL. 



Rhode Iflland. 



Washington 



West Virginia (effec- 
tive May 11, 1919). 



Wisconsin. 



Oeoopatloii. 



At any gainful occupation , 



In, about, or in connection with fac- 
tories, stores, etc. (Girls under 16 
prohibited irom employment in 
these establishments.) 



In any occupation, 



In, about^ or in connection with any 
establishment or in any occupation . ' 

In factories, stores, etc. {every i>er- 
son. firm, or corporation employing 
children under 16 is subject to these 
provisions, " whatever the business 
conducted "),* 



In factories, stores, etc. 



In, about, or in connection with any 
gainful occupation.^ 



At any gainful occupation ^ 



ProhfUttd hours. 



7 p. m. to 7 a. m. 
6 p. m. to 7 a. m. 



6 p. m. to 7 a. m. 
8 p. m. to 6 a. m. 

8 p. m to 6 a. m. 



7 p. m. to 6 a. m. 
7 p. m. to 6 a. m. 

6 p. m. to 7 a. m. 



n. NIGEFT WOBK PROHIBITED (WITH EXEMPTIONS). 

[Lack of any regulation for storos fi okused aa an oxemptioa.] 



Colorado. 



Delaware. 



Florida. 



Georria 

(Under 14.) 



Iowa. 



Louisiana. 



At any gainful occupation. (Appar- 
ently chUd 14 to 16—12 to 16 dur- 
ing summer vacation — may secure 
exemption on speqial permit.) 

In, about, or in connection with any 
establiuimenl or in aay occupation ^ 
(fruit and vegetable canneries ex- 
empted). 

In, about, or in connection with fac- 
tories, etc' Ko provisions for 
stores. 

In or about factories, etc. No provi- 
^ons for stores or for children orer 
14^ in factories or stores.^ 

In factories, packing houses, etc., 
and in stores where more than 8 
persons are employed. Apparent- 
ly no pfovisions for stores where 8 
persons or loss are employed.* 



In any occupation^ 



After 8 p. m.' 



7 p. m. to 6 a. m. 



8 p. m. to 5 a. m. 



7 p. m. to 6 a. m. 



6 p. m. to 7 a. m. 



7 p. m. to 6 a. m. 



* Agrieultural pursuits and domostlc sorrloa o'xeinptod. 

s Order of iDduatrial Waiton CommiMioB, eOMtlva Not. 90, 1918. 

> Undar 14. 8 p. m. to 7 a. m. 

« Hours of labor fbr panooB ondBr 21 is manufacturing estabUshmaots etiior than ootton and woolen art 
''Drom sunrise untU sunset." 

^ Child working in establishments or occupations owned or operated by parent Is probably axemptod 
(law fJTnWgnoiM). 

° Stores and mercantile establishments where more than 5 persona ara employed axampted on Saturday 
nights. Agkttitmal purmltB aTMiptiid 



20 



THE STATES AND CHILD LABOR. 



n. NIGHT WORK PBOHIBITED WITH EXEMPTIONS— Continued. 



State 



Maine 

Mar>iand 

Michigan 

Mifisissippi. . . 

Montana 

New York 

North Carolina 
Oklahoma 

South Carolina 
Tennessee 

Vermont 

Virginia 



Occupation. 



In factories (establishments handling 
perishable products exemi>ted), 
etc.* Apparently no provisions 
for stores. 



In, about, or in connection with fac- 
tories (canning and packing estab- 
lishments not included), stores, etc. 

In factories, etc' Apparently no 
provisions for stores. 

In factories and canneries {but penal- 
ty clause does not sjxecify canner- 
ies). Boys 14 to 16 in cotton and 
knitting miUs are exempted. No 
provisions for stores. 

Work in factories, etc., prohibited 
entirely for children imder 16. No 
provisions for stores. 

In factories (canneries and canning 
sheds included by definition), etc. 

In stores in cities or villages of 3,000 
population or over. Apparently 
no provisions for stores in places of 
less than 3,000 population. 

In factories.' No provisions for stores . 

In factories, etc. Apparently no pro- 
visions for stores. 

In factories, etc 



In, about, or in connection with fac- 
tories, canneries, etc. Apparently 
stores are not included in tne scope 
of this provision. 

At work connected with manufactur- 
ing, etc. Apparently no provisions 
for stores. 

In factories, canneries,* etc., and in 
stores in places of 2,000 or more in- 
habitants. Stores in other places 
are exempted. • 



Prohibited hours. 



6 p. m. to 6.30 a. m. 



7 p. m. to 7 a .m. 

6 p. m. to 6 a. m. 

7 p. m. to 6 a. m. 



5 p. m. to 8 a. m. 

6 p. m. to 8 a. m. 



9 p. m. to 6 a. m. 

6 p. m. to 7 a. nu 

8 p. m.* to 6 a. m. 

7 p. m. to 6 a. m. 



7 p. m. to 6 a. m. 



7 p. m. to 6 a. m. 



m. NO NIGHT WOBK PBOHIBITION FOB CHILDREN UNDER 16. 



Nevada, 
New Mexico, 



South Dakota, 
Texas, 



Utah, 
Wyoming. 



1 Employers engaged in public service exempted in certain cases of public emergency. 
1 «The provisions of this section in relation to the hours of employment shall not apply to nor affect any 
person engaged in preserving perishable goods in fruit and vegetable canning estabUshments." 

• An earlier law, perhaps not entirely superseded, prohibits tiie employment of children under 14 in teo- 
tones between 8 p. m. and 5 a. m. 

« Employment permitted until 9 p. m. to make up time lost on account of accident to machinery. 

• Canneries are omitted from the penalty clause. 

• Employment of cnild in establishment owned or operated by parent is not to be "prevented.*! 



MINIMUM AGE FOR EMPLOYMENT OF DOTS IN MINES AND 

QUARRIES. 



(All minixnum-ftgelawB appl 



-ftge laws ftpplvins spedflcaUv to the omplojinent of boys In mines, (jnarries. 
together with their exemptions, are Included in the following summsry.j 



mines, (jnarries. or ootl breakers. 



I. MINIMUM AGE AT LEAST 16 FOB BOYS IN BOTH MINES AND QUARBIES (WITHOl T 

EXEMPTIONS). 


StAte. 


Age. 


Occupation. 


Alabama ....•..•• 


16 


In, about, or in connection with mines, quarries, or 
coal breakers. 




Arizona....... •••.••• •• . 


18 
16 


Underground in mines. 

In, about, or in connection with mines, quarries, or 
coal breakers. 




Arkansas 


16 


In mines, quarries, or coal breakers. 


California •.. 


16 


In, about, or in connection with mines, quamee, or 
coal breakers. 




Gounectitnit 


16 


In mines or quarries. 

In mines or quarries. 

In or about mines or quarries. 

In, about, or in connection with mines or quarries. 

In, about, or in connection with mines, quarries, or 
coal breakers. 


Illinois 


16 


Kansas 


16 


Kentuckv.... 


16 


Maryland. •.••• 


16 




Nevada 


16 


In, about, or in connection with mines, quarries, or 
coal breakers. 




New York. 


16 


In or in connection with mines or quarries. 


Ohio 


16 


In, about, or in connection with mines, quanies, or 
coal breakers. 




Oklahoma... 


16 


Underground in mines or quarries. 
In mines. 


Pennsvlvania .......... 


16 
18 




In or about quarries.^ 


Tennessee 


16 


In mines or quarries. 


Texas 


17 


In or about mines or qaarrias. 


Utah 


16 


In mines, quarries, or coal breaken. 

In mines or quarries. 

In mines or quarries. 

In mines, quarries, or excavations. 


Vermont. ...•...• 


16 


Virginia .....•• 


16 


West Virginia (effective 
May 11, 1919). 


16 


Wisconsin... •••• 


18 


In or about mines or quarries. 





1 The prohibltioo of employment of children under 18 in quarries is contained in Pamphlet Laws 2S3L 
Acts of 1909. Nearly all the {H'Ovisions of this act are superseded by Pamphlet Laws 286, Acts of 1915, but 
since the later act does not specUy quarries, they would appear to be still rcfulated by the earlier law. 
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IL MINIMUM AGB M FOB BOYS IN MINES (WfTHOUT EKEMmONli|. NO PROVISIONS 

FOB BMPLOTMENT IN QUABBIES. 



Stato. 


Ago. 


OooapatloQ. 


Colorado.. .... ...•...•.. 


16 
16 


In any underground works or mine, or in or about 
the surface workings thereof.* 

In or about mines. 


Montana •.. . 







lU. MINIMUM AGE 18 FOB BOYS IN MINES (WITH EXEMPTIONS). NO PBOVISION9 

FOB EMPLOYBiENT IN QUABBIES. 



Iowa. 



Washington. 



During school term, in or about mines; 14 in mines 
at any time." 

In coal mines,' except that (!) boys 14 or over may 
be employed in or about the surface workings <» 
coal mines; (2) act does not affect employment of 
children for clerical or messenger dut^ iU>out such 
surface workings, subject to me provisions of the 
sdiool law: and (3) provisions do not apply to 
mines in wnich leas than 5 men are employed un- 
derground on one shift nor to mines in wmch 1 
than 10 men are employed. 



nr. MINIMUM AGE LOWBB THAN 16 FOB BOYS IN MINES AND QUABBIES. 


Delaware 


16 


In, about, or in connection with mines, quarries, or 
coal breakers. 




Idaho • 


14 


In undeiground mines.* No proviadom for employ- 
ment in quarries. 




Indiana. ............... 


14 


In mines or quarries. 

In mines. No provisions for employment in quar- 
ries. 

In or in connection with mines. No provisions for 
employment in quarries. 


TiOiiunana. .............. 


14 


• 

Mirhiffan ......*...«.... 


16 




Minnesota. ..••••••••.. 


14 


In mines. No provisions for employment in quar- 
ries. 




Missouri. ..•••••••••• .. 


•14 


In mines. No provisions for employment in quar- 
ries. 




New Hampshire 


14 


In, about, or in connection with quarries. No pro- 
visions for employment in mines. 


New Jenav 


14 


In mines or quarries. 

In mines. No provisioni for employment in quar- 
ries. 


New Mexico •••••.. 


14 





1 A later law probifaiti tbaamplOTmfint of boy under K la or about coal miiios, azoepC in mint office in 
elerlcal capacity, 
t Emplojrment In "eetabUshments or occupations" owned or operated by parent is exempted. 

* Ernployment of boy under 14 or girl under 16 in any mine (among other oooupationB) ii allowed only 
€D special permit. Employment under 16 in any occupation during school hours is allowed only on special 
permit. 

* This is a oonstltuticmal proyision. Employment in or in connection with all mines is also oovared by 
the minimum aee of 14 (12 during vacation of 2 weeks or more) applying to factories, etc 

* 16 if illiterate. 



24 



THE STATEf5 AND CHILD LABOR. 



IV. MINIMUM AGE LOWER THAN 16 FOR BOYS IN MINES AND QUARRIES-^nifnaed. 



State. 


Age. 


Occupation. 


North Carolina 


12 
14 
14 

14 
14 

14 


In mines where more than 10 men ace employed.* 
No provisions for employment in quarries. 

In or in connection with mines. No provisions for 
employment in quarries. 

(There are no provisions specifying mines and 
quarries, but a minimum age of 14 for employ- 
ment in factories or manufacturing or business 
establishments is fixed by the child-labor law, and 
another section of the act states that every p^son, 
firm, or corporation employing any child under 16, 
whatever tne business conductea,' is "subject to 
its provisions. ") 

In mines. No provisions for employment in quarries. 

In mines.' The minimum age for employment in 
mines (among other occupations) during school 
hours is 15. No provisions for employment in 
quames. 

In underground works or mines or in or about the 


North Dakota 


Rhode Island 


South Carolina. ..••••... 


South Dakota 


Wvominff 




Burfaceworkings thereof.* No provisions for em- 
ployment in quarries. 



V. NO MINIMUM-AGE PROVISIONS FOR EMPLOYMENT OF BOYS IN MINES AND 

QUARRIES. 



District of Columbia*. . . 






Florida.* 






Goorsria* 






Mdine. ...........••.•• 




(Minimum age in any business or service dniing 
school hours is 14.) 






Massachusetts- ,,,,,,,,, 




(Minimum age in any work for compensation during 
school hours is 14.) 






Xf iKsiflRinni *..- 






Nebraska 




(Minimum age in any busfness or service during 
school hours is 14.) 






Orecon 




Minimum age in nny work or labor of any kind 
during school term is 14.) 







t Act doAs not apply where onlv 10 or f«^r«r men ar« pmpIoytM. bat Inspector may li»pect such min«9 
tnd sh»il •nforoe any raciUations in accordance with its relations as he shall deem necessary. 

* Amcultnral punuits and domestic senice exempted. 

> A later law prohibits employment under U " about ** mines (amon^ other employments) except on 
permit granted on account of poverty. 

< The constitution prohibits the employment of bo3rs under 14 In or about coal, ircm. or other dangerous 
min<K. or in underground works, exempting employment in office or in clerical work. 

s<v compulsory vrhool*at tendance law (or provisions which to a certain extent prevent employ mentoC 
ohilOien under 14 dunnf school houn. 



COMPULSORY SCHOOL ATTENDANCE. 



[The notes on page 46 should be read in connc( tion with this summary.] 



State. 



wU?h CUM mSst Conditions under any one of which 
attend school un- 
less exempted. 



hi Id bctwoon 
1' -avc school. 



these ages may 



Alabama. 



Arizona. 



Arkansas. 



8 to 15 ». 



Stole. 



7tel6. 



(1 ) Completion of 7 grades. 

(2) Services noces-iary for 
support of self or parent. 

(3) Home 2 J miles from 
school— if no free trans- 
portation . 

(4) Temporarily excused in 
extreme cases of emer- 
gency or domestic neces- 
sity. 

(5) Physically or mentally 
incapacitat^ni . 

(6) Parent unable to pro\'ide 
books and clothing (ex- 
emption to cease after 
they have been otherwise 
provided ) . 

(7) A further exemption may 
be implied by the fact 
that the same law pro- 
hibits the employment 
during school nours of 
children under 15 who 
are not exempted, with- 
out a permit from the 
board oi education. 



grammar 



(1) Completion of 
school course. 

(2) Excused for 
tory " reasons 
composed of 
school ofhcials 
bation officer. 

(3) Physically or mentally 
incapacitated. 



"satisf ac- 
hy board 
specified 
and pro- 



£Iow Ions child ranst it- 
tend each yrar. 



80 days (may be r**- 
duced to 60 days 
by county board 
of education). 



Bntira 



on. 



Three - fourths 
tireieadon. 



en- 



(1) Completion of seventh 
grade. 

(2) Services necessary for 
support of widowed 
motner. 

(3) Physically or mentally 
incapacitated. 

1 Chili 14 to 19 if employed in manutecturin^ establishmenti mill, or factory, must attend school Cor 8 
weeks ' ( onsecutlve) each year. 

26 
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CompuUory 9^ool ottencbtux— Continued. 



BteU. 



California, 



Colorado. 



Connecticnt, 



Delaware. 



whlioh child muit 

attend sdiool tin- 

lass exempted. 



8 to UK 



Stole. 



7 to 16. 



7toU. 



Diatrict of Co- 
lumbia. 



8 to 14 ».,.-. 



OoDditlons under any one of whieh 
child between those a^es may 
leave school. 



(1) Child is 14 or over and has 

rsrmit to work. 
Completion of gnunmar 
school course. 
fS) Home 2 mileafrom school. 

(4) Attendance impracti- 
cable or dangerous to 
health owing to unusual 
storm or other sufficient 
catise. 

(5) Physically or mentally 
incapacitated. 

(1) Cempletion of 8 grades 
if child is 14 or over. 

(2) Child is 14 or over and his 
services are necessary for 
support of self (n* parent.' 

(3) Cnild is 14 or over and ex- 
emption is for his ''best 
interesta." 

(4) Physically or mentally 
incapacitated. 

(1) Child is 14 or over and is 
lawfully employed at 
home or elsewnere. 

(2) Parent or guardian un- 
able to provide suitable 
clothii^. 

(3) Physically or mentally 
incapacitated. 

(1) Home 2 miles from 
school— if no free trans- 
portation. 

(2) Excused by majority of 
school commissioners (ex- 
cuse countersigned by 
county superintendent) 
because prevented from 
attendance at school or 
application to study by 
mental, physical, or other 
urgent reaaons r'ui]B;ent 
reasons'' to be ''strictly 
construed "). 

(1) Child has acquired 
branches taught in public 
schools. 

{2) Physically or mentally 
incapacitated. 



r loDf child must at' 
teaa each year. 



Entire session. 



Entire school year: 
law applies to all 
school districts ex- 
cept where seat- 
ing^capacity is in- 
•omcient. 



Entire sessioii. 



5 months or, if 89 
voted by school 
district, 3 months. 



Entire session. 



< Child 16 to 19 who has aee and schooling oertUlcate and is unemployed for more than two weeks must 
attend school while unemployed. 

• A chUd subject to the proylsions of this act and unable to attend school because his services are necessary 
for support of self or parents must be given such poor relief as shall enable him to attend, but is not to ba 
required to attend more than 3 hours per dar. 

* Child-labor law, passed later than oompauory school-attendance hnv, provides for the issuance of work 
permits to child 12 or over whose tarrioat ace necessary for support of seu, parents, or younger brother or 
lister. 
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State. 



Florida. 



GeoigiA. 



Idaho. 



IIIinoiB 



Ages between 
which child must 
attend school un- 
less exempted. 



8 to 14 (law 
optional 
with lo- 
cality).* 



8 to 14, 



8 to 16. 



7 to 16. 



Conditions under any one of which 
child between these ages may 
leave school. 



1) Services necessary for 
support of self or parents. 

2) Home 2 miles from 
school — ^if no free transpor- 
tation*. 

3) Parent unable to provide 
books and clothing (ex- 
emption to cease after 
they have been otherwise 
provided). 

4) Physically or mentally 
incapacitated. 

1) Completion of fourth 
grade. 

2) Services necessary for 
support of parent or other 
member of family depend- 
ent on child. 

3) Parent imable to pro- 
vide books and clothing 
(exemption to cease after 
they have been otherwise 
provided). 

4) Excused from attend- 
ance for other good reason 
by local board of educa- 
tion, said board being 
authorized to consider 
need for agricultural labor 
in excusing child in farm- 
ing districts. 

5^ Home 3 miles from school. 

6) Excused by teacher be- 
cause of bad weather, sick- 
ness, etc., or other reason- 
able cause. 

7) Physically or mentally 
incapacitated. 

1) Completion of eighth 
grade if child is 15 or over. 

2) Child is 15 or over and 
his services are necessary 
for support of self or par- 
ent. 

3) Child is 15 or over and 
exemption would be for 
his " best interests." 

4) Physically or mentally 
incapacitated. 



1) Child is 14 or over and is 
necessarily and lawfully 
employed. 

2) Temporary absence ex- 
cused by principal or 
teacher " for cauBo.^' 

3J Physically or mentally 
incapacitated. 

> I«w avpUtt «iilj Id iptdal tax lobool district, school board district, or county TotIng to adopt. 



1 ow long child must at- 
tend each year. 



80 days. 



4 months. 



Entire seamon. 



Entire seaBion. 



i 
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CompuUory school attendance — Contiiiued. 



Bute. 



Indiana. 



Iowa. 



Kansas. 



Kentucky. 



A|{68 botwecn 
whiofa child must 
attend ichool un- 
less exempted. 



7 to 16. 



7 to 16. 



8 to 15. 



7 to 12 (in 
county 
school dis- 
tricts). 

7 to 16 (in 
cities of 
first, sec- 
ond, third, 
or fourth 
class). 



Conditions under eny one of which 
child between these ages may 
leave school. 



(1) Child is 14 or over and is 
regularly employed in 
useful employment or 
service or usefidly em- 

f loved in gainful service. 
Physically or mentally 
incapacitated. 

1) Completion of eighth 
grade it child is 14 or over. 

2) Child is 14 or over and is 
regnUarly employed. 

3) Home 2 miles from 
school — ^if no &ee trans- 
portation. 

4) Excused for "sufficient 
reasons" by court of rec- 
ord or judge thereof. 

5) Ghila is attending re- 
ligious service or receiv- 
ing religioiis instruction. 

6) rhysically or mentally 
incapacitated. 

1) Child over 14, if able to 
read and write English 
and regularly employed 
for support of self or de- 
pendents, is required to 
attend only eight weeks 
(consecutive). 

2) Completion of common- 
school course. 

3) Temporarily excused by 
local school board in ex- 
treme cases of emergency 
or domestic necessity. 

4) Physically or mentally 
incapacitated. 

1) Physically or mentally 
incapacitated. 



1) Child is 14 OT over and 
has employment certifi- 
icate. 

2) Physically or mentally 
incapacitated. 



How lonf child must at- 
tend each year. 



Entire session. 



24 weeks in each 
year. In cities of 
the first or second 
class entire ^ear 
mav be required 
by Doard of school 
directors. 



Entire seesion. 



Entire session. 



Entire session. 
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CampvJiorf tcftool aU«ndance— ContinuadL 



state. 



Louisiana. 



Maina. 



Maryland.... 



AMtiMtwtai 
vhioi cliDd moft 
attend sdiool nn- 

less exempted. 



8 ta 16 (in 
PariBh of 
OtLeana). 



7 to 14 (ofot- 
ndePaziah 



7 to IT. 



8 to 16 (in Bal- 
timore City). 



7 to la (in 
ooontiee).' 



13 to 17 (in 
countiee) ' 






GQMUtiQnt under my one of whieh. 
GtiUd betwetn those ages 
leave Mbool. 



(1) Child IB 14 or over and 
ia reg^ilarly emploved at 
least 6 hours per day. 

(2) Completion of elemen- 
tary school conise. 

(S) Public-school facilitiei 
within 20 city blocks of 
home not adequate to ac- 
commodate child. 

(4) Phyncally or mentally 
incapacitated. 

(1) Oompletioii of elemen- 
tary courae of study. 

(2) S^iricea necessary for 
support ol widowed 
motner. 

(5) No adequate school fa- 
cilities. 

(4) Home 2^ miles from 
school — ^if no free trans- 
portatioa. 

(5) Physically or mentally 
incapacitated. 

(1) Child is 15 or over and is 
able to read and write sim- 
ple English sentences. 

(2) (%ild is 14 or over and 
has work permit. 

(3) Bxcusea by local school 
eommitte, superintendent, 
or teacher for necessary 
absence. 

(4) Physically or mentally 
incapacitated. 

(1) Child is 14 or over and 
IS regularly and lawfully 
emiHoyed. 

(2) Excused for necessary 
and legal absence by su- 
perintendent or principal 
of school or his deputy. 

(5) Physically or mentally 
inciqpacitated. 

(1) Excused for necessary 
and legal absence by su- 
perintendent or principal 
of school or his deputy. 

(2) Physically or mentally 
incapacitated. 

(IJ Child is 15 or over and 
has completed elementary 
school course. 

(2) Physically or mentally 
incapacitated. 



' long ohUd onist at- 
tend each fear. 



Entire session. 



140 daya, or entire 
sesnon if that is 
than 140 days. 



Bntln 



Entize 



Entire 



At least 100 da^ 
and entire session 
if not regtilarly 
and lawfully em- 
ployed. 



I TUs limitation is expressed in the title only, not in the body of the law. 
•That Is, entin StaU outside Baltimore City. 
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Compulsory idkool aMafMbnot^Oontinued. 



Stoto. 



MAssachuaetta 



Michigan..^. 



ICinneflota. 



Agfs betw66ii 
wbioh child must 
Attend school on- 

leisezemptod. 



7 to 16. 



7 to 16 



CoDditions under tny one of which 
child between then &{« msy 
leave school. 



8 to 16 



(1) Child i0 14 or over tad has 
completed fourth grade 
and IB either regularijr em- 
ployjed (on employment 
ceruficate) at least 6 hours 
a day or has permission 
from school superintend- 
ent to be employed at 
home. 

(2) Excused for necessary 
absence (not exceeding 7 
days in 6 months). 

(3) Fhysicaiiy or mentally 
incapacitated. 

(1) Completion of eighth 
grade if child has excuse 
to assist at home or has 
employment certificate 
ana is regulady employed. 
^Employment certificate 
tor work during school 
hours can not be obtained 
until 16.) 

(2) Compledon of sixth 
grade if child is 14 or 
over and services are nec- 
essary for support of pa- 
rent. 

(3) Child is under 9 years of 
a^ and home is over 2} 
miles fiom school — if no 
free transportation. 

(4) Child is 12 to U and is 
attending confirmation 



(5) Phjrsically incapacitated. 

(1) Completion of eighth 
grade. 

(2) In places other than 
cities of first and second 
class, child 14 or over 
whose help is required in 
permittea occupations in 
or about his homo may be 
excused from Apr. 1 to 
Nov. 1. 

(3) Home not within rea- 
sonable distance of school. 

(4) If attending rdigious in- 
struction. 

(5) Conditions of weather or 
travel make attendance 
impossible. 

(6) Physically or mentally 
incapacitated. 

iCMidnettd tor a psriod not to exceed 6 months in either of said jma. 



Hew loof child fnast at- 
tenaeadh year. 



Entire fession. 



EtkUn wcbM year. 



Entire session ex- 
cept as specified 
under exemption 
(2). In districts 
where school ses- 
sions are of differ- 
ent lengths, at- 
tendance may be 
for shorter term. 
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Compulsory school a<ren<fanc«— Continued. 



State. 



Mississippi, 



Ages between 
whjdi child must 
attend school un- 
less exempted. 



Conditions under any one of which 
child between these ages may 
leave school. 



7 to 14 (law 
o p t io n a I 
with local- 



Montaii*. 



Stole. 



Stole. 



How loi^ child must at- 
tend each year. 



60 days but county 
school board haa 
power to reduce 
attendance to not 
less than 40 days. 



(1) Completion of common- 
school course. 

(2) Services necessary for 
support of self or parents. 

(3) Home 2\ miles from 
school — ^if no free trans- 

rsrtation. 
TempOTarily excused by 
teacher in extreme cases 
of emergency or domestic 
necessity. 

(5) Parent unable to pro- 
vide books and clothing 
(exemption to cease after 
they have been otherwise 

• provided). 

(6) Physically or mentally 
incapacitated. 

(1) Child is 14 or over and is 
actually, regularly, and 
lawfully engaged in use- 
ful employment or serv- 
ice.' 

(2) Completion of common- 
school course. 

(3) Parent unable to pro>'ide 
clothing. 

(4) Home 2} miles from 
school. 

(5) Physically or mentally 
incapacitated. 

(1) Child is 14 or over, able 
to read and write English, 
and regularly employed. 

(2) [Child under 14 who has 
** successfully completed * * 
public-school studies 
would appear to be ex- 
empted if legally em- 
ployed, since such child 
can obtain certificate for 
work during school hours.] 

(3) Distance from school 
makes attendance an un- 
due hardship. 

(4) Physically or mentally 
incapacitated. 

I Law applies only in county or school district rotini; to adcmt. 

• In places of 500,000 or ovtr (St. Louis) employment must be for at least 6 hours per daf. 



Three-fourths entire 
session except in 
cities of 500.000 or 
over (St. Louis), 
where attendance 
for entire seoBion 
is required. 



Entire 
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CampuUory $chool attendance — Continued. 



Stote. 



Nebrafika. 



Nevada. 



New Hampflhire 



New Jersey. 



AfM botW6611 

wbkh child must 
Attoid school un- 
less exempted. 



to 16 (in 
city or 
metropoli- 
tan city 
•chool dis- 
tricta); 
to 15 (in 
other than 
city or met- 
ropolitan 
dty school 
districts). 



8 to 16. 



8 to 16. 



Kew Mexico 



7 to 16. 



7 to 14. 



Conditions under any one of which 
child between these ages may 
leave school. 



(1) Child is 14 or over and 
legally and regularly em- 
ployed for support of self 
ot others dependent on 
him. 

(2) Home 2 miles from 
school — if no free trans- 
portation. 

(3) Physically or mentally 
incapacitated. 



(1) Completion of eighth 
grade. 

(2) Child's labor necessary 
for support of self or pa- 
rents. * 

(3) Distance from school 
makes attendance im- 
practicable or unsafe. 

(4) Physically or mentally 
incapacitated. 

(1) Completion of elementary 
school course if child is 14 
or over. 

(2) Child is 14 or over and is 
excused by superintend- 
ent of public instruction 
or member of school board 
on ground that "educa- 
tional welfare" will be 
best served by withdrawal 
^m school. 

(3) Physically or mentally 
incapacitated. 

(1) Child is 14 or over, has 
age and schooling certifi- 
cate, and is regularly and 
lawfully employed. 

(2) Physically or mentally 
incapacitated. 



(1) Home 3 miles from 
school. 

(2) Physically incapacitated. 

1 The tnintmnm age for employment in any bnsiness or service daring school hours is 14. 



How long child must at- 
tend each year. 



Entire session in city 
or metropolitan 
city school dis- 
tricts; elsewhere, 
at least 12 weeks, 
and where term ia 
longer, two-thirds 
of term, but in no 
case less than 12 
weeks. 



Entire session. 



Entire session; law 
applies to districts 
'un which public 
school is annuall/ 
Uught. '< 



Entire session. 



Entire session. 
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Compulsory school aUendanee — Continued. 



sutt. 



New York...*. 



North Carolina. 



North Dakota... 



Ohio. 



Oklahoma. 



Ages between 
which child must 
Attend school an- 

less exempted. 



7t0l6». 



8 to 15 (in 
Mite hell 
County); 

7 to 15 (in 
Polk Coiin- 

ty); 

8 to 14 (else- 
where than 
Mitchell or 
Polk Coun- 
tieB).* 

7 to 17......^. 



8 to 16. 



Oonditions under any one of whksh 
child between these 
ieare school. 



8 to 16. 






(1) Child 18 14 or over, has 
proper working papers, 
and is regularly and law- 
fullv employed. • • 

(2) PhyBioklly or mentally 
incapacitated. 



(1) Services necessary for 
support of self or parent. 

(2) Home 2} miles from 
school. 

(3) Parent unable to provide 
books and clothing (ex- 
emption to cease after 
they have been otherwise 

frovdded). 
Physically or mentally 
incapacitated. 

(1) Completion of eighth 

rkde. 
Services necessary for 
support of.bunil^. * 

(3) Home 2^ miles* from 
school — if no free transpor- 
tation. * 

(4) Physically or mentally 
incapacitated. • 

(1) Boy exempted if he is 15 
or over, hoa completed 
sixth grade, and is regu- 
larlv employed. 

(2) Pnysically or mentally 
incapacitated. 

(IJ Physically or mentally 
incapacitated. 



How lQn£ chUd must at- 
tend eaoh yeftr. 



Entire session, 
which, in cities or 
school districts 
having a popula- 
tion of 5,000 or 
over and employ- 
ing a superintend- 
ent, shall be for 
not less than 180 
days. 

4 months,* 



Entire fession. 



Entire session, in no 
case to be less than 
28 weeks. 



Two-thirds of entire 
seesion. ("T h e 
State constitution 
directs the lops- 
lature to provide 
for compulsory 
school attondanre 
*'for at least 3 
months.'') 

1 ft to 16 in places other than dties or school districts haWnf a popolation of 5,000 or over and employing 
a supenDtendent. 

> Child who has not completed elementary school course can not obtain certiflcaie (or employment until 
he IS 15 years of age. 

An amendment to the State oonstituUon adopted at the 1918 general election provides that the nublie 
E;rhools shall be maintained for at least months each year (instead of for 4 months), bat does not state 
that children are required to attend the fall term. 

* Act does not afioct or repeal any existing local laws concerning compulsory school attendance. 

* According to the wordmg of the law, it is doubtful whether this exemption extends only to children 
between 7 and 16 years of age or to children between 7 and 17 years of age. 

* If free transportation is provided the law is extended to apply to children living between 2\ and mOit 
tromsohooL 
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C&mpuliory tckool oUendafioc— €ontiiiued. 



wlifih etaOd muft 
ftttood Mfaool an- 



CondStioos under any aoe of whiok 
diUd be t wee n these ecu may 
toare school. 



^tang 

tSTi 



fikildmstat- 



Oregon. 



9»tol6«... 



PenDiylYBiiim^ • . 



8 to It. 



(1) Oompletion of mmmw 
gimdee if child is 14 or over. 

(2) Gbild b 15 or over and k 
lenlly employed in law- 
fm work. 

(S) Homa S miles from 
sdiool — if no free transpor- 
tation.' 

(4) Physically incapaci- 
tated. 

(1) Cliild is 14 or over, can 
read and write, has em- 
ployment oertincate, and 
IS reeolarlv aigaged in 
useful ana latrfm em- 
ployment or service. 

(^ Home 2 miles from 
school — if no free trans- 
potation. 

(3) Axcused by school board 
oecause prevented from 
attendance at school or 
application to study by 
mental, physical, or other 
urgent reasons 0*ui];ent 
reasons" to be stnctly 
construed). 



Entile session. 



&tiie session, bi^ 
board of school 
directors in any 
district of four^ 
class may reduoa 
period to 70 
eeni ol 



"l^ 



Rhode lahad.... 



7t»ie. 



BdHto sessbn. 



(1) Completion of first eight 
grades (excluding kinder- 
ptftenj. 

(2T Child is 14 or over and 
lawfully employed at la- 
bor or service or engaged 
in businesB. 

(8) Excluded from attend- 
ance **by virtue of some 
feneral law or regula- 
ion." 

(4) Parent unable to provide 
clothing. 

(6) Physically or mentally 
incapacitated. 

I The sot oreatinf porentii schools (Aets of 1917.ch. 242), by defining an habitual tniaat to be "a child 
between 7 and 19 years of age who wlllfally and habitnally absents himself from school" apparently lowers 
the compulsory soiool-attsndanoe an from 9 to 7 years. 

* To dlsooTer the aetoal sdhoel-ansadanoe proTisions, the child-labor law, requiring attendance of all 
children bet wesu • and II except those 0Teri4 who are lawfully employed, must be read In connectioa 
with the edoeatlon law, recratrlnc attendance of all children between 9 and 15, induslve (period ruled by 
attorney geosral to and with ohiJd'B fifteenth birthda/), nntil completion of the grammar grades. 

1 This ezemptioo applies up to If yean of aga; oblld between 9 and 10 years of age is exempted If U ving 
more than 11 miles from school. 
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State. 



South Carolina. 



South Dakota. 



Ages between 
which child must 
attend school un- 
less exempted. 



8 to 16 (law 
oi)tional 
with lo- 
cality).' 



Stole. 



Tennessee. 



TCXM. 



8 to 16. 



8 to 14. 



Conditions under any one of which 
child between these ages may 
leave schooL 



(1) Child is 14 or pwer^ able 
to read and write simple 
Engli^ sentences, and 
rc^iularly and lawfully en- 
gaged in useful employ- 
mejit or service. 

(2) Services necessary for 
support of self or parent. 

(3) Parent unable to provide 
Dooks and clothing (ex- 
emption to cease after they 
have been otherwise pro- 
vided). 

(4) Temporarily excused by 
board of school trustees for 
^'good and suiEcient rea- 
sons." 

(5) Home 2} miles from 
school — ^if no free trans- 

fortation. 
Physically or mentally 
incapacitated. 

(1) Completion of eighth 
grade. 

(2) Child's physical or men- 
tal condition is such as to 
render attendance unsafe, 
impracticable, or harmful 
eitner to himself or to 
others. 

(1) Child is 14 or over, able 
to read and write, and 
regularly and lawfully en- 
gaged in useful employ- 
ment or service. 

(2) Completion of eighth 
grade. 

(3) Parent unable to provide 
clothing. 

(4) Home 2 miles &om 
school — if no free trans- 
portation. 

(5) Physically or mentally 
incapacitated. 



(1) Child is 12 or over, has 
completed fourth grade, 
and nifl servdces are neces- 
sary for the support of par- 
en t or guardian. 

(2) Home 2^ miles from 
school — if no free trans- 

r^rtation. 
Physically or mentally 
incapacitated. 

* Law appliei only in school district electing to adopt, either by vote or by petition. 



How loi^ child must at- 
tend each year. 



Entire sessbn^ but 
child living in ag- 
ricultural district 
and engaged in 
work at hcnne need 
attend only 4 
months, or full 
term if term is leas 
than 4 monthsL 



Entire session, but 
district boardf 
may decrease time 
to 16 continuous 
weeks after dbild 
has completed 
sixth grade. 



Entire session in 
cities of 5,000 scho- 
lastic population 
maintaining sepa- 
rate school sys- 
tem; elsewhere 80 
daySj or entire ses- 
sion if less than 80 
days. 



100 days, or entire 
session if less than 
100 days. 
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CompuUcry khool atttndanee — Continued. 



State. 



Utah. 



Ag«8 between 
wUohohiklQtist 
attend school im- 

leif exempted. 



8 to 16. 



Vennont, 



TiiginiA. 



Waahington. 



Stole. 



Stolid 



Stole. 



Conditions under anj one of idiidi 
diild between these ages may 
leaye school. 



(1) Child has acqiiired 
Dianchea taught in dis- 
trict schools. 

(2) Services neceesary for 
support of parent. 

(3) Home 2) miles from 
school. 

{A) Physically or mentally 
incapacitated. 

(1) Completion of elemen- 
tary school course. 

(2) If child has reached the 
a^ of 15 and has com- 
pleted the sixth mde he 
may be excused nrom at- 
tendance if his services are 
needed for support of de- 
pendents or for any other 
sufficient reason. 

(3) ''Legally excused from 
attending school.'^ 

(4J PhysicSwly or mentally 
mcapacitated. 

(1) Child is able to read and 
write. 

(2) Excused "for cause" by 
district school trustees. 

(3) Home 2 miles from school 
or 1 mile from line of pub- 
lic free wagon route. 

(4) Child is '"weak in body or 
mind.'* 

(1) Child is 15 or over and 
r^^ularly and lawfully en- 
gaged in remunerative em- 
ployment. 

(2) Attainment of "reason- 
able proficiency in 
branches taught in first 8 
grades." 

(3) Excused by school super- 
intendent for "other suffi- 
cient reason." 

(4J Physically or mentally 
incapacitated. 



How long child must at- 
tend each year. 



v30 weeks (10 con- 
secutive) in cities 
of first or second 
class; elsewhere 20 
weeks (10 con- 
secutive). 



Entire session; if I 
sion is more than 
170 days, child 
shall "continue in 
school unless ex- 
cused in writmg 
by the superin- 
tendent." 



16 weeks.* 



Entire sesdon. 



> An amendment to the State constituUon proposed by the legislature of 1918, wHI, If adopted, Kiv< 
legislature power to provide for the compulsory education of children "of school age" instead of only, 



[vethe 
_ asat 

present, of children S to 12 years of age. 

* Two weeks' attendance at haU-time or night school is considered equivalent to one weei^'s attendance 
at day schooL 
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Conpuliory stkool atUndanu—Xkmiiskned. 



West ViigiiUA.... 



Wiaconon. 



Wyoming. 



Acw between 
whieh difld maC 
etteod ichool OB- 

l«g exempted. 



7>16>(Wil- 
'liamfl and 

Spencer dia- 

tnctfl). 



Cnndltleni cader eay one ef wtilcfc 
child between theee egee Bay 
leave aohooL 



8 to 16 > (en- 
tire State 
except Wil- 
liama and 
Spencer di»- 
tnctB). 



7 to 16. 



7 to 14. 



(1) Completion d grammar- 
scbooTbrancheB. 

(2) Excused on account of 
sickneflB, etc., or for other 
reasonable cauee. 

(3J Physkadly or mentally 
incapacitated. 

(1) Excused on account of 
sicknesB, etc., or for other 
reasonable cause. 

(2) Home 2 miles from school. 



(I] Child is 14 or over and 
IS rc^^ularly and lawfully 
employed at home or else- 
where. 

(2) Completion of eighth 
grade. 

(3) HiHne 2 miles from 
school * — ^if no free trans- 
portation. 

(4) Physically or mentally 
incapacitated. 

(1) Excused by district 
board because law would 
"work a hardship'' to 
child. 

(2) Child is excluded from 
school for le^ reasons 
and no provision has been 
made for his schooling. 

(3) Physically incapaci- 
tated. 



r|oM child must at- 
tend eaeh year. 



Entire seauon. 



24 weeks. 



Entire session in cit- 
ies of first class; 8 
school months in 
any other city; 6 
school months in 
any town or vil- 
lage. 



Entire 



1 The new chUd-labor law (effectiTe ICav 11, 1919), reqoirlns eerUQcatet for the emploTmmt of ohildrea 
between 14 and 19 la any gataiail oecnpatum, would appiarently exempt from school attendance a ehild 14 
or over who coold satisfy the edueattonal requirements far a certificate (ability to read and write simple 
EngllBh sentences and completion of sixth grade). 

I chUd between 9 and 14 utIoc betweio 2 and I lalki from school must attend at least 60 days per year. 



COMPin^OST OtmnNVATION AND EVENINO SCHOOL 

ATTENDANOB. 

L OQNTINIUTION OB PABT-HMB 8CH(M»L& 

Seven States have proYWons eoDceming compulsory attendance 
of children at continaation or part-time schook. These States are: 
Indiana, Massachusetts; Michigan; New York; Ohio, Pennsylvania, 
and Wisconsin. 

In all these States except Wisconsin and Penisiylvania the estab- 
lishment of continuation schods is optional^ with Uie school autlion- 
ties. In Wisconsin a board of industrial education, one of whose 
duties is to establish continuation schools (designated 'Vocational" 
schools in that State), must be established in every city of over 6,000 
inhabitants and may be established in any place, and a vocational 
school must be established wherever 25 persons eligible for attendance 
file a petition therefor with this local board. In Pennsylvania con- 
tinuation 8choo]B must be establidied in any school district where 
20 or more children under 16 are eligible to attend.* After the 
schools are established, the requirement of attendance is compulsory 
in Midiigan^ Ohio, Pennsylvania, and Wisconsin; in the three 
remaining States it is discretionary with the local educational 
authorities. 

Following is a summary of these provisions, by States: 



state. 



Indiana. 



Massachusetti. 



Ificfaigan 



Chfliren aflpoted and rttendmea rtqqIrxL 



(If requiped by local board c^ education or townBhip taniBtee.) 
Employed children 14 to 16. AtUridance: Five hours per 
week, between 8 a. m. and 5 p. m. 

(If required by school committee with consent of State board 
of education.) Employed children 14 to 16, if they are 
regularly employed for six hours or more a day and have 
employment certificates. Attendance: Four hours per week 
between 8 a. m, and 6 p. m. of working day; time to be 
reckoned aa part of Iqgal working hours. 

Children under 16, employed as permitted by law or out of 
school by pennission to help at hoxae, and employed chii- 
dren between 16 and 18 who have not completed the dghth 
grade. Attendance: Four hours per week; time to be 
reckoned as part of regular workisg hoanL 



DMiaioa oX Stata tMtrd ol education. 



89 



40 



THE STATES AND CHILD LABOB. 



Stote. 



Children aitected and attendance required. 



New York. 



Ohio. 



PennsylvaniA. 



Wisconsin. 



(If required by local board of education.) Employed chil- 
dren 14 to 16 who have employment certificates, tsotpt 
eighth-grade graduates and cnildren receiving instraction 
approved by the board of education. Attendance: Not leas 
than four nor more than eight hours per week tar 36 weeks, 
between 8 a. m. and 5 p. m. 

Boys 15 to 16, if employed, except eighth-grade giadnates. 
Attendance: Eight nours per week between 8 a. m. vad 5 
p. m. during school term. 

Employed children 14 to 16 ' where school is established 
within district or within reasonable access to place of em- 
ployment. Attendance: Eight hours per week between 
8 a. m. and 5 p. m. of any day except Saturday; time to be 
considered as part o^ working day or week. 

All children 14 to 17 ' not attending day school (whether 
employed or not). Attendance: Eight hours per week Ua 
eignt months and for such additioniQ months or parts there- 
of as the other public schools are in session in excesB of 
eight, or the eqiuvalent thereof; time to be reckoned as part 
of legal working hours (for boys under 16 and for girls umler 
17, 48 hours per week; for boys 16 to 17, 65 hours per wedc). 



> Children emplojred on tarms or In domestic service in private homes are exempted. 

1 Indentured ibprentlces (minors over 10) must attend school according to the agreement contained la 
the indenture. For children between 10 and 18 the period of instruction must be not less than At* boon 
per week or the equivalent, and the total number or hours of instruction and service must not exceed H 
per week. 

n. EVENING SCHOOLa 

The following seven States have provisions requiring children of 
specified ages who fail to come up to certain educational standards to 
attend evening school, \mder varying conditions: California, Colo- 
rado, Massachusetts, Nebraska, New Hampshire, New York, and 
Wisconsin. In all cases day-school attendance, and in New York and 
Wisconsin continuation-school attendance also, is accepted as a 
substitute. 

In California children between 15 and 16 years of .age employed in 
any occupation during school hours must regularly attend evening 
school, eighth-grade graduates alone being exempted. 

Nebraska requires attendance of nongraduate children between 14 
and 16 years of age employed in any of the occupations for which an 
employment certificate is required, in all places where evening schools 
are maintained during at least 20 weeks a year for three evenings of 
two hours each per week. In other places an employment certificate 
can not be issued to a child who has not completed the eighth grade. 

In Colorado children between 14 and 16 years of age, unable to 
read and write simple English sentences, if employed in any occupa* 
tion, must regularly attend evening school where one is established. 
In any place where there is no public or parochial evening school an 
employment certificate can not be issued for work in the occupations 
in which the minimum age is 14. 
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In Massachusetts all illiterate minors between 16 and 21 years of 
age, whether employed or not, must attend evening school where such 
schools are maintained. In the labor law, which requires attendance 
of minors employed in manufacturing, mechanical, and mercantile 
establishments, factories, and workshops, literacy is defined as such 
ability to read, write, and spell in English as is required for comple- 
tion of the fourth grade. Public evening schools must be maintained 
for at least 40 nights per year in any town or city where 20 or more 
certificates for employment have been issued during the previous year 
to minors not coming up to this standard. Married women, and 
minors physically or mentally incapacitated, are exempted from the 
law requiring attendance of unemployed illiterates. 

In New Hampshire all employed minors imable to read and write 
simple English sentences must regularly attend evening schools where 
these schools are established, but the provision appears to apply only 
to minors over 16 years of age, as illiterates under that age would be 
kept in school. 

In New York, in cities of the first or second class, boys between 
14 and 16 who have employment certificates must attend evening 
school for 6 hours a week for 16 weeks, but are exempted if they 
are elementary school graduates. Moreover, all minors between 16 
and 21 who do not possess such ability to speak, read, and write 
English as is required for the completion of the fifth grade must 
attend evening school throughout the entire session imless physically 
incapacitated. Such schools may be established by employers imder 
the supervision of the local school authorities. 

In "Wisconsin employed minors over 17 years of age who can not 
read at sight and write legibly simple sentences in English must attend 
•a public evening or vocational school for at least four hours a week 
in places where such schools are established. Exemption may be 
permitted by the industrial commission if the child presents a phy- 
sician's certificate showing that his physical condition or the distance 
necessary to be traveled would make the required attendance in 
addition to his daily labor prejudicial to his health. 



EXPLANATORY NOTES. 

BONIMIM AGE WOB BMPLOTMENT IN FACTOSffiS AND STOBfiS. 

Tiiib summary includes four cIasscs of mmimum-age pioTiskms: 
(1) those applying specifically to factoiieB, cannerieBy <^ stores; (2) 
those includmg factories, canneries, and stores among other specified 
employments — ^in which case the additicnial employments are d^ioted 
by *'etc.";^ (3) those specifying ''all gainful occupations," or so 
worded as to have general apj^cation to aU employments; and (4) 
those forbidding all work during school hours or during the school term. 

The compulsory school-attendance law of a State, if its [noviaionfl 
conflict with those of the labor law, may sometimes in effect raise th« 
minimum age for work during school hours, but except in a few cases 
it was found impracticable to attempt to determine the act^ial effect 
of such conflicting regulations. In a few States high educational 
standards for leaving school or for obtaining employment certifi- 
cates may indirectly keep many children from ^^g^g^ in gainful 
employment even after the minimimi-age laws would permit them to 
go to worky but sudi provisons are ignored in this summaiy since it 
would be impossible to show their effect with any degree of accuracy. 

The States are grouped under the following headings, aoccHrding t» 
the minimum ages fixed by law for work in factories, canneries, and 
stores: 

L Minimum age over 14 years (without exemptions). 
II. Mininnim age over 14 years (with exemptions). 

III. Minimum age 14 years (without exemptions). 

IV. Minimum age 14 years (with exemptions limited to outside 

school hours). 
V. Minimum age 14 years (with exemptions not limited to outside 

school hours). 
VI. Minimum age lower than 14 years. 

Under the heading "exemptions limited to outside school hours" 
are included (a) provisions which allow employment during school 
vacation only and (b) those which permit work before and after 
school and on Saturdays. Lack of any regulation for work in stores 
is classed as an exemption. 

No mention is made of work in street trades or in connection with 
theatrical or other exhibitions, even though such employment may 
constitute an exemption to a prohibition of work in any gainful 

>" Etc." never covers uj;ricuiiun»l pun>uit^ or domaslio servioa. 
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al txgaofUaom tm noted. D ft 
Inquired lor caanptkai, the peraon wko fTiBto iIm pcoftii is qvcified, 
as wdl ftft flay li i iHfl to a pbofld vpoa tJbs oocvpftooai «ft w^kh tha 
rhilil nifl r iMTflrii Am ■ ■ i m i I mm ef flgnciteiftl i wi i — rt a qr iJomflsuo 
flprvioe is shovn onhr in ft footnote sad does not ftffect the daasifcftu vMs 

the lfl;w nor dsmed as fftcioiies bj definitioo. then is fthrftjs donbi as 
to whether thej sio or ftvs noi sKhidod laidor Iha vi^nlftlMBs for 
fftctones: is unetieflL thenlon. ii is unwihk thai aoBM of the Iftwa 




Tlia tonne -"fftctones" and ''sioffes, ' wed t hi on gh on t for the sake 
of bivritf . often mnmuut eTpunsiieie m the lew of 



•( 



Vftfifttioos m the wording of the oxemptions of 
ftgricnltmal pwmiitB and domestic aenrioe, godi ae ** work on a farm*' 
or " dome s tic servioe m prrrate homes," aie ignored, A Astinction ia 
made between provisions appl3rDig onhr to froit and Tepe^tabla 
canneries and those affecting aH estahhsfaments handling **perishftbIo 
prodnctB,'' b«t in both caaes the wording of the Imw ia coneiderahly 
brided. An "except" dsnsii in the sammarr appBos to al prfccKJing 
prorisionsin the same paragraph. 

MAXDlfClf WORKING HOCBS FOE CHILDREN UNDER IS IN FACT0RIB8 

AND srroREs. 

Thk anrnmary indudes throe daaaes of Uws fixing maximum 
boms of hkbor for childien tmder 16 yeas of age: (1) those ^plying 
spedficaDj to factories, canneries, or stores; (2) those inchiding 
factories^ canneries, and stores among other specified employments — 
in which case the additional employments are (knoted by "etc";^ 
and (3) those q>ecifying "all gainlnl occupations" or so worded as 
to hare gmeral application to aD em|doyments. The laws hers 
smnmariaed often apply also to diildren up to 18 or 31 yoaxa of ago 
or to aD females, but this fact is not noted. Laws applying to aU 
females or to aU em|doyees are induded <mly when they are broader 
in scope than those applying to childron and consequently affect 
the work of duMren under 16. 

The States are grouped under the following hoadinga, according 
to th^ maxinram hours of Ubor for wori^ in fftctories, cftnneries, 
end stores: 

L Maximum woridng dsy 8 hotns, or not orer 48 hours per- 
mitted per week (without exempticms). 
n. Maximum working day 8 hours, or not over 48 hours per- 
mitted per week (with exemptions). 



^ "fttab^ wfv tf fffw i MdonltiiEil iwifiul ti 
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III. Maximum working day 9 to 10 hours, but not more than 58 

hours permitted per week. 

IV. Maximimi working hours 10 or over per day and 60 per week. 
V. No provisions fixing maximum hours of labor for children 

under 16. 
The lack of any regulation for work in stores is classed as an 
exemption. 

All exemptions are noted, except those applying to work in 
street trades (including delivery of newspapers) or to employment 
in connection with theatrical exhibitions. An exemption of agri- 
cultural pursuits or domestic service is shown only in a footnote 
and does not affect the classification of the State. When canneries 
are neither specifically named in the law nor classed as factories by 
definition, there is always doubt as to whether they are or are not 
included under the regulations for factories; in practice, therefore, 
it is possible that some of the laws classed as ^'without exemptions'' 
are so interpreted as actually to exempt canneries. 

The terms *' factories" and *' stores,'' used throughout for the sake 
of brevity, often represent expressions in the law of much broader 
apphcation, such as ^'manufacturing, mechanical, or mercantile 
establishments." Variations in the wording of the exemptions of 
agricultural pursuits and domestic service, such as ''work on a 
farm," or "domestic service in private homos," are ignored. A 
distinction is made between provisions applying only to fruit and 
v^etable canneries and those affecting all establishments handling 
''perishable products," but in both cases the wording of the law is 
considerably briefed. 

PROHIBITION OF NIGHT WORK FOR CHILDREN UNDER 16 IN FACTORIES 

AND STORES. 

This summary includes three classes of laws prohibiting the work 
of children under 16 at night: (1) Those applying specifically to 
factories, canneries, or stores; (2) those including factories, canneries, 
or stores among other specified employments — in which case the 
additional employments are denoted by "etc.";* and (3) those 
specifying "all gainful occupations" or so worded as to have general 
apphcation to all employments. The laws here summarized often 
apply also to children up to 18 or 21 years of age or to all females, 
but this fact is not noted. Laws applying to all females are included 
only when they are broader in scope than those applying to children 
and consequently affect the work of girls under 16. 

The States are grouped imder the following headings: 
I. Night work prohibited (without exemptions). 

A 'f Etc." never covers agricultural pursails or domestic service. 
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II. Night work prohibited (with exemptions). 

III. No night work prohibition for children under 16. 
The provisions appUcable to employment in factories, canneries, 
and stores are used as the basis for the classification, and the lack of 
any regulation for work in stores is classed as an exemption. 

All exemptions are noted, except those applying to work in street 
trades (including deUvery of newspapers) or to employment in connec- 
tion with theatrical exhibitions. An exemption of agricultural pur- 
suits or domestic service is shown only in. a footnote and does not 
affect the classification of the State. When canneries are neither 
specifically named in the law nor classed as factories by definition, 
there is always doubt as to whether they are or are not included imder 
the regulations for factories; in practice, therefore, it is possible that 
some of the laws classed as '* without exemptions" are so interpreted 
as actually to exempt canneries. 

The terms "factories" and '^stores," used throughout for the sake 
of brevity, often represent expressions in the law of much broader 
application, such as '* manufacturing, mechanical, or mercantile 
establishments." Variations in the wording of the exemptions of 
agricultural pursuits and domestic service, such as '*work on a farm," 
or '^ domestic service in private homes," are ignored. A distinction is 
made between provisions applying only to fruit and vegetable can- 
neries and those affecting all establishments handling "perishable 
products," but in both cases the wording of the law is considerably 
briefed. 

COMPULSORY SCHOOL ATTENDANCE. 

This simmiary presents briefly the main provisions of the various 
State laws requiring attendance of children at day school. The States 
are arranged alphabetically, the provisions being grouped in three 
columns, as follows: 

(1) Ages between which child Inust attend school imless exempted; 

(2) Conditions imder any one of which child between these ages 
may leave school; 

(3) How long child must attend each year.* 

The application of the law in most cases is given by some such 
phrase as ''All children between the ages of 8 and 16 years." An 
expression so worded is generally interpreted to refer to the period 
beginning with the child's eighth birthday and ending with his 
sixteenth birthday. Sometimes, however, an ambiguity is introduced 
by the addition of the word "inclusive" or "including." The 
exact wording of the laws where this occurs is as follows: 
Alahama, — "Between the ages of 8 and 15 years, inclusive." 
ArJcansds. — "Between the ages of 7 and 15, both inclusive." 



louxi. — "Of the age of 7 to 16 years, inclusive,"* 
Kansas. — "Between the iges ot 8 and 15 years, molushna.'^ 
KetUucky. — "Between the ages of 7 and 12 yeara, indoaiTe'' — 
eounty school district law; "between Um ages of 7 and 16 years, 
inclusive" — law applying to cities of first, second, third, or fourth 
class. 

Louisiana. — "Between the ages of 8 and 14 years, inelusiTe"' — 
law applying to pariah of Orleans; "between the agea of 7 and 14 
years, both inclusive " — law applying outside pariah of Orleaoa. 
Mississippi. — "Between the ages of 7 and 14 years, indusive." 
Oregon. — "Between and including the ages of 9 and 15 yeara of 
age."* 

Tennessee. — "Between the ages of 8 and 14 years, inclu^va."' 
Wyoming. — "Between the ages of 7 and 14 years, inclusive^" 
Provisions exempting from attendance at public school children 
receiving equivalent instruction elsewhere are found in all the 
State laws but are not classed in this summary as exemptionsi since 
they do not in fact excuse children from the obligation of school 
attendance* All other exemptions are summarized. The enforce- 
ment and penalty clauses are omitted. 

1 A nillng of th* attwnt y ftotnl ( VMr) undtr Ui* seotioo of wMch this to an tnnBdmtDt would sMkt tkto 
provision txtdid onlf until tiioUaM thi ohild boooznt» 16 jMnof ago. 

» Tho Statoiuptrlntendantof pabttoinrtmotJonhaa niledClf 18)that Umaafaaaioitan tbotJaioUif ohlM 
bocomti • Toam old ontU bo b o winm U yoan old. 

»TiuwocdinfolthoOT<waadtncptofliio« of tha law, applying toohUdiwilwtwotnUaadlt^l^^ 
the word "inoltuiTo" doao not aztond thli appUoatlon boyond tbo ohlld't toortotnth birthdaj. 

« Thf attomay ganaral'i oflloa has rolad that this period tnda with tha flftoanth annlTonary ollte «WM% 
birth. 

Q 
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